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Allegheny College recognizes that two-career couples are increasingly prevalent in academia. We are in 
the process of developing guidelines for flexible and shared appointments. In addition, the following  
colleges and universities are within commuting distance of the College.  

Pennsylvania Colleges/Universities within a 45-mile radius of Meadville:

Edinboro U. of PA  Edinboro  www.edinboro.edu
Gannon University  Erie  www.gannon.edu
Grove City College  Grove City  www.gcc.edu
Lake Erie College 
   of Osteopathic Medicine Erie  www.lecom.edu
Mercyhurst College  Erie  www.mercyhurst.edu
Penn State Erie  Erie  www.pserie.psu.edu
Slippery Rock U. of PA Slippery Rock  www.sru.edu
Thiel College  Greenville  www.thiel.edu
University of Pittsburgh,  
   Titusville (2-year)  Titusville  www.upt.pitt.edu
Westminster College New Wilmington www.westminster.edu

Ohio/New York Colleges/Universities 50-100 miles from Meadville:

Baldwin-Wallace College Berea, Ohio www.bw.edu
Case Western Reserve U. Cleveland, Ohio www.cwru.edu
Cleveland State U.   Cleveland, Ohio www.csuohio.edu
John Carroll U.   Cleveland, Ohio www.jcu.edu
Kent State University Kent, Ohio  www.kent.edu
Kent State/Ashtabula Ashtabula, Ohio www.ashtabula.kent.edu
Kent State/Trumbull  Warren, Ohio www.trumbull.kent.edu

Pennsylvania Colleges/Universities 90 miles from Meadville:

Carlow College  Pittsburgh  www.carlow.edu
Carnegie Mellon U.  Pittsburgh  www.cmu.edu
Chatham College  Pittsburgh  www.chatham.edu
Duquesne University Pittsburgh  www.duq.edu
Geneva College  Geneva  www.geneva.edu
LaRoche College  Pittsburgh  www.laroche.edu
Point Park College  Pittsburgh  www.ppc.edu
Robert Morris U.  Pittsburgh  www.rmu.edu
University of Pittsburgh Pittsburgh  www.pitt.edu 

Lake Erie College  Painesville, Ohio www.lec.edu
Mount Union College Alliance, Ohio www.muc.edu
Notre Dame College  Cleveland, Ohio www.notredamecollege.edu
SUNY/Fredonia  Fredonia, NY www.fredonia.edu
University of Akron  Akron, Ohio www.uakron.edu
Ursuline College  Cleveland, Ohio www.ursuline.edu
Youngstown State U. Youngstown, Ohio www.ysu.edu



DOMESTIC PARTNER BENEFITS POLICY
Allegheny College benefits are an important part of 
your total compensation. They help you access afford-
able services for many routine needs, and they also give 
you vital financial protection against a variety of unex-
pected circumstances. To help meet the wide-ranging 
needs of as many Allegheny employees as possible, the 
benefits program provides numerous choices for plans 
and levels of coverage.

The availability of benefits coverage for domestic part-
ners and their children is an extension of the College’s 
efforts to maximize the effectiveness and value of its 
benefits programs.

Eligibility
All regular full-time faculty, administrators, and staff 
employees who work at least nine months per year and 
33 3/4 hours per week and can satisfy the criteria for a 
domestic partner relationship are eligible to enroll for 
domestic partner benefits. 

FAMILY AND MEDICAL LEAvE POLICY
This policy is intended to comply with the Family and 
Medical Leave Act of 1993 (the “Act”) and shall be 
construed consistently with the Act and any applicable 
regulations.

Eligibility
Employees are eligible for unpaid family and medical 
leave (“FMLA leave”) under this Policy if they have 
been employed by Allegheny College for at least 12 
months and have worked at least 1,250 hours during the 
twelve-month period immediately preceding the com-
mencement of the FMLA leave.

Coverage—When Leave Can be Taken
The Act provides to eligible employees up to twelve 
(12) work weeks of unpaid leave within any rolling 
twelve-month period, measured back from the end date 
of the disability leave, for the following reasons:

• For the birth of a son or daughter of the em-
ployee, and to care for such newborn child;

• For placement with the employee of a son or 
daughter for adoption or foster care;

• To attend to the serious health condition of a 
spouse, child or parent;

• To attend to the employee’s own serious health 
condition that makes the employee unable to 
perform the functions of the employee’s job. 

DISABILITY LEAvE DUE TO ChILDBEARING
Faculty members who anticipate disability due to preg-
nancy should promptly notify the Dean of the College 
and Department Chair of the anticipated disability date 
and consult with them to work out a plan for covering 
courses during the affected semester(s). If the faculty 
member so desires, she may receive up to a three-course 
reduction in teaching responsibilities with no loss of pay 
or benefits during the affected semester(s). The faculty 
member’s duties in the areas of freshman advising, major 
advising, committee work, etc. may also be reduced, at 
the College’s discretion, depending upon the specific 
circumstances.

EMPLOYMENT AUThORIzATION  
APPLICATIONS POLICY
Allegheny College provides up to $3,000 in legal fees 
for filing of H1B and employment-based permanent 
residency petitions.

TUITION BENEFITS
Tuition Remission
The College currently provides tuition remission to 
regular full-time employees, their spouses and dependent 
children according to the following conditions and 
limitations:

There is no service requirement connected with tuition 
remission at Allegheny except that an employee must 
be a full-time regular employee when application is 
made and while enrolled in classes. All applicants must 
meet Allegheny’s general admission requirements. 
Tuition remission is limited to tuition charges only.

A spouse or child of a full-time employee who attends 
Allegheny must apply for financial assistance from the 
Pennsylvania Higher Education Assistance Agency and 

any other gift/grant program requested by the Office of 
Financial Aid, or prove that he or she is not eligible. 
The Allegheny tuition remission will be reduced by 
an amount equal to any such state or federal monies 
received by the spouse or child. The total tuition remis-
sion per dependent is limited to the equivalent of four 
academic years of undergraduate education, but they 
need not be consecutive years.

GLCA Tuition Remission Exchange
A dependent of any full-time Allegheny employee may 
receive tuition remission at any other college in our 
regional consortium, the Great Lakes Colleges Associa-
tion (GLCA), contingent on the student’s acceptance 
for admission at that college.  In lieu of tuition, a modest 
Participation Fee is charged to the student. This fee is 
equivalent to 10 percent of the average charge of tuition 
for GLCA schools (in 2009-2010 around $3,400).  The 
student is also responsible for other non-tuition ex-
penses, such as room and board.  Along  with Allegheny, 
GLCA colleges include Albion, Denison, DePauw, 
Earlham, Hope, Kalamazoo, Kenyon, Oberlin, Ohio 
Wesleyan, Wabash, and Wooster.  Beloit College, Grin-
nell College, and Wittenberg University also participate 
in this Tuition Remission Exchange program.

Tuition Exchange
Dependents of regular full-time Allegheny employees are 
also eligible for tuition exchange with the over 500 U.S. 
colleges and universities that participate in the Tuition 
Exchange program. Tuition exchange is contingent upon 
acceptance for admission at a participating institution 
and, in some cases, other inter-institutional market 
variables.
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